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MINUTES OF REGULAR MEETING OF COUNCIL FOR THE RURAL MUNICIPALITY OF REYNOLDS HELD IN THE COUNCIL CHAMBER OF THE MUNICIPAL ADMINISTRATION OFFICE IN HADASHVILLE, MANITOBA ON FEBRUARY 23RD,  2010


                                             
Meeting was called to order at 7:00 p.m.
PRESENT:    REEVE:


Donna Shandroski 


        COUNCILLORS:

Garry Gaetz

(Ward 1) 





Andy Pelletier   

(Ward 2) 





John Miscavitch

(Ward 3)


        



Chris Lund       

(Ward 4)





Maurice Yaremchuk
(Ward 5) 
 




Robert Dobush

(Ward 6)






Alan Kelly

(Ward 7)

CHIEF ADMINISTRATIVE OFFICER:
Holly Krysko
Res. 61

BE IT RESOLVED that the agenda be hereby adopted as presented with additions.
 
Agenda











Carried.
Read Minutes:

Res. 62

BE IT RESOLVED that reading of the minutes of the February 9th, 2010 Regular Meeting and 

Minutes

the Subdivision Road Hearing be waived and adopted as written.


Carried.

Delegations/Hearings:  
7:00 p.m.
Eugene Emery of Ste. Rita appeared before Council to voice his concerns regarding any firearms by-law being enacted in Ste. Rita.  Eugene requested that prior to the by-law a public meeting be held with the residents, Council, RCMP, and Conservation.
Committee Reports:
Councillor Gaetz reported that the EMTA Meeting was cancelled and that there are plans to set up a separate committee regarding the Dawson Trail.

Councillor Miscatich reported on the Eastern MB Tourism Asc. Meeting held on February 18th.  
Councillor Dobush reported on the February 10 Legislature Open House with Minister Ashton.

Councillor Kelly reported on the Emergency Op Centre Team meeting held February 16, 2010.

Accounts:
a.) Payment of Accounts – Refer to Res. 63/10
b.) December Financial Statement – Abey Review to March 9 Day Meeting
Res. 63

WHEREAS, the accounts for The Rural Municipality of Reynolds for the period ending 
Accounts
February 28th, 2010 have been examined and found to be in order; 



NOW THEREFORE BE IT RESOLVED, that cheques numbered 10722 and 10762, in the 


amount of $40,537.65 be approved for payment.




Carried.
By-Laws:


a.)
Subdivision Road Hearing Fee By-Law No. 2/10 – 2nd & 3rd Reading


b.)  Elections Campaign Expenses/Contribution By-Law 3/10 – 1st Reading


c.)  Proposed Firearms By-Law in Ste. Rita – Review Area During Public Works Tour 
Res. 64

BE IT RESOLVED that By-Law No. 02/10, being a by-law to establish a fee schedule for 
By-law 2/10
subdivision purposes be read a second time.




Carried.
Res. 65

BE IT RESOLVED that By-Law No. 02/10, being a by-law to establish a fee schedule for 
By-law 2/10
subdivision purposes be read a third time and be hereby finally adopted.

Carried.


FOR:  Shandroski, Gaetz, Pelletier, Miscavitch, Lund, Yaremchuk, Dobush, Kelly



AGAINST:  Nil

Res. 66

BE IT RESOLVED that By-Law No. 03/10, being a by-law to establish campaign expenses and 
By-law 3/10
contributions, be read a first time.






Carried.
Unfinished Business:

a.) Ambulance Update – News Article and SE Letter Reviewed
b.) Dev Plan and Zoning By-Law – Reeve Reported on Planning District
c.) Reynolds Costs from Whitemouth Fire Dept – Refer to Res. 67/10
d.) Lenchuk Creek Bridge Project Update/Progress – Refer to Res. 68/10
Unfinished Business Continued:

e.) Crown Lands Ap Resolutions & Letter of Response – Refer to Res. 69/10
f.) Brokenhead Joint Meeting Agenda/Whitemouth Held Feb 22 – Refer to Res. 70/10
g.) Code of Conduct Municipal Employees – Refer to Res. 71/10
h.) Public Works Ward Project Work Sheets – To be Reviewed at March 9th Meeting
i.) Peterson Subdivision – Councillor Gaetz to Report Next Meeting
Res. 67/10
WHEREAS Resolution No. 495/2009 passed December 22nd, 2009 resolved not to invoice 
FC in RM of 
Whitemouth for Reynolds Fire Department response to a structural fire in Elma on 
Whitemouth
December 4, 2009; 

AND WHEREAS written Notice of Motion was provided at the January 26th, 2010 Council Meeting to introduce a motion to rescind this resolution; 

AND WHEREAS the Reynolds Council have discussed the matter with Whitemouth Council at a Joint Meeting with both Fire Chiefs in attendance;

THEREFORE BE IT RESOLVED that Council rescind Resolution No. 495/2009; 

AND BE IT FURTHER RESOLVED that Reynolds invoice Whitemouth for fire fighting services on December 4, 2009 in the amount of $4,379.66.




Carried.
Res. 68

BE IT RESOLVED that Council approve for payment Progress Report #1 from Macaw 
Progress Pymt.
Macdonald Ltd. in the amount of $5,887.62 for the Lenchuck Creek Bridge Project.
Carried.
Res. 69

WHEREAS Crown Lands have distributed the following permits for Reynolds consideration and 
Lands Branch
comment:
Applic.

1)  General Permit No. 63190 for 20 X 8 Dock Space for a Float Plane at Pt. NW 27-7-12E 

2)  Crown Lands Sale No. 63211 on Part LS 12 in NW 6-8-15E 8.06 Acres

3)  General Permit No. 63130 for Warm Up Shelter at SE 36-5-9E

AND WHEREAS the applications do not contain adequate information for Council to make an informed decision; 

THEREFORE BE IT RESOLVED that the CAO inform Crown Lands that Reynolds Council is unable to comment on these applications because of insufficient information.  
Carried.
Res. 70

WHEREAS a Joint Meeting with the Reynolds and Brokenhead Councils has been scheduled 
Joint Mtg.
for March 2, 2010 at 1:00 pm in the Brokenhead Municipal Offices in Beausejour; 

RM Brokenhead
THEREFORE BE IT RESOLVED that all expenses to attend for all of Council and the CAO be 


hereby approved by Council.  






Carried.
Res. 71
WHEREAS municipalities are required to establish an Employee Code of Conduct that includes Code of 
conflict of interest rules under Section 131(2) of The Municipal Act ;

Conduct 
THEREFORE BE IT RESOLVED that Council adopt the attached Reynolds Municipal 


Employee Code of Conduct as presented.




Carried.
THE RURAL MUNICIPALITY OF REYNOLDS MUNICIPAL EMPLOYEE CODE OF CONDUCT
PRINCIPLES:

The Rural Municipality of Reynolds strives to maintain a high level of public trust and confidence in the integrity, objectivity and impartiality of the municipality.  

As our most valuable and significant resource, our employees are expected to maintain high standards of personal and professional conduct, demonstrate integrity and impartiality at all times, and perform their duties and responsibilities in a manner that recognizes a commitment to the well-being of the community. 

PREAMBLE:
This Code of Conduct operates in addition to other policies, regulations and administrative directives for employees, as may be determined from time to time by Council or the Chief Administrative Officer. 

Where any provision of this Code is inconsistent with a collective agreement or employment contract that applies to that employee, the provision of the collective agreement or employment contract applies. 

DEFINITIONS:

Assets include, but are not limited to, municipal buildings and land, equipment, supplies, vehicles, materials, electronic networks, and financial assets. 

Chief Administrative Officer (“CAO”) means the Chief Administrative Officer of the municipality, and includes his or her designate. 

Code means the Municipal Employee Code of Conduct established and approved by Council. 

Confidential information means information that is not part of the public domain and information designated by council as confidential, such as personal information, internal policies, items under any legal proceeding, etc. 

Dependant means the spouse or common-law partner of an employee, and any child, natural or adopted, residing with the employee, and has the same meaning as in The Municipal Council Conflict of Interest Act. 

Employee means any person employed by the municipality, and includes the Chief Administrative Officer, designated officers, full time, part time, contract, or casual employees, including volunteers.  

Municipality means the Rural Municipality of Reynolds.
Unfinished Business Continued:

SCOPE:

This code applies to all employees of the municipality. 

USE OF CONFIDENTIAL INFORMATION: 

Employees may have access to confidential information during the course of their duties and responsibilities. 

Employees are expected to keep information confidential, until the information is available to the general public. 

Employees must not use confidential information concerning the affairs of the municipality to advance their personal interests, their dependants’ interests, or the interests of any other person. 

USE OF INFLUENCE:

The municipality strives to ensure fairness and objectivity in its decision-making process. Employees must not use their positions to give anyone preferential treatment that would advance their own interests, or that of any member of the employee’s family, friends or business associates. 

Employees who have a financial interest in a municipal contract, sale or other transaction, or knowingly have family members, friends (individual with whom the employee has a close personal relationship) or business associates with such interests, must not participate in any discussion, evaluation or recommendation with respect to the matter. 

ACCEPTANCE OF GIFTS:

Citizens’ perception of the integrity of the municipality and its employees is important. Employees must avoid real or perceived appearances of impropriety with organizations or businesses that do business with the municipality. 

Employees must not accept gifts, favours or other benefits (eg. hospitality or entertainment) that are connected directly with the performance of their duties or responsibilities, from any person who is directly or indirectly involved in any business relationship with the municipality. 

Gifts, favours or benefits that are part of a normal exchange between persons doing business or part of a public function are permitted. 

USE OF MUNICIPAL PROPERTY AND ASSETS:

Municipal property and assets belong to the community as a whole and must only be used by an employee to perform work related duties and responsibilities, or for community activities that are authorized by council.  

Personal use of municipal property and assets by an employee are permitted only if authorized by council. Generally, personal use of municipal property and assets will only be permitted if they are also available to be used by the public. 

Municipal property and assets in the care of an employee must be protected and kept secure at all times.  

POLITICAL AND COMMUNITY ACTIVITIES:

All employees have the right to take part in political and community activities. Employees need to ensure that participation in such activities does not place them in a real or perceived conflict of interest. 

Employees may only participate in political activities (eg. actively campaign or solicit funds for a political party or candidate) outside work hours and without using municipal property, assets or resources. 

Employees engaged in community activities must continually assess their involvement and expected decision-making responsibilities in light of their employment with the municipality. 

FAMILY AND PERSONAL RELATIONSHIPS:

The municipality strives to be fair, objective and transparent at all times. Municipal employees must ensure that their family and other personal relationships and their official duties are independent of each other. 

As with all other areas of municipal business, it is expected that all hiring, promotions, performance appraisals or discipline will be undertaken in an objective and impartial manner. At times, this may require reporting relationships to be revised to ensure employees are not supervised directly or indirectly by a close family member. 

Employees must not give preferential treatment to family or any other person with whom the employee has a personal relationship. 

OUTSIDE WORK OR BUSINESS ACTIVITIES:

Employees are committed to ensuring the municipality’s success in delivering services to citizens effectively and efficiently, and must act in the best interests of the municipality. 

Employees must ensure that they avoid any outside employment or business activities: 

· that interfere with the performance of an employee’s duties;

· in which the employee has an advantage or appears to have an advantage as a result of their employment with the municipality;

· that will or might appear to influence or affect the employee in carrying out their municipal duties;
· that requires or involves use of municipal property or assets; 

· that is contrary to the interests of the municipality. 
Unfinished Business Continued:

PROCEDURES:

Employees are expected to comply with the Code of Conduct.  Employees have a responsibility to request an interpretation of the Code from the CAO if they are unsure whether their behavior, circumstances or interests contravene the Code. 

Where an employee suspects that he or she is, or may potentially be, in conflict with any of the provisions of the Code, the employee must disclose the conflict or potential conflict in writing, to: 

· his or her direct supervisor, in the case of any employee. The supervisor must immediately advise the CAO.

· council or the Personnel Committee in the case of the CAO

The disclosure should include a detailed description of the conflict or potential conflict. 

Where a disclosure is made, the matter will be treated seriously and in confidence. The supervisor must review the disclosure within five (5) business days, from the date the disclosure is made, and determine an appropriate course of action to address the actual or potential conflict. 

An employee who fails to disclose an actual or potential conflict may be subject to discipline. 

REVISIONS: 

Council may, at its discretion and by resolution, amend the Code.

General Business:
a.) February 16 Budget Meeting Minutes – Refer to Res. 72/10
b.) 2010 Mill Rate Reduction and Budget Preparation – Reeve Reported
c.) Mail p/u & d/off Expense – CAO Reported
d.) Tax Courtesy Letters and Tax Sale – Refer to Res. 73, 74, 75 & 76/10
e.) Reynolds Newsletter – Reeve Shandroski – Refer to Res. 77/10
f.) Friesen Subdivision Proposal RL 17-9-12E – Refer to Res. 78/10
g.) EMTA Meeting Attendance – Councillor Gaetz Reported
h.) M. Jurcevic Rennie Subdivision/Conditional Use – CAO Reported 

i.) CDPI Funding and Info Meeting March 26 – Carry Over to March 9 Meeting
j.) Sunrise S Division Draft Budget Feb 25 in Bsj – Refer to Res. 79/10
k.) Fire Protection:  

a. Incident Reports 9, 10, 11/10 – Council Reviewed
b. Used Pumper Viewed vs New Discussion – Fire Chief Reported 

c. February 11, 2010 Committee Meeting Minutes – Refer to Res. 80/10
Res. 72

BE IT RESOLVED that Council hold a Public Hearing to present the 2010 Financial Plan on 
Fin. Plan Hrg.
April 20th, 2010 at the Hadashville Community Hall at 7:00 pm.  


Carried.
Res. 73

WHEREAS Section 365(2) of the Municipal Act requires a Council to designate a year for the 
Tax Sale Year
purposes of a tax sale;

THEREFORE BE IT RESOLVED that the year 2009 be hereby designated as the year for which properties, the taxes in respect of which are in arrears, be offered for sale by auction to recover the tax arrears and costs.






Carried.
Res. 74
BE IT RESOLVED that as per requirements of Section 363 (1(b) of the Municipal Act, the RM of 
Tax Sale
Reynolds hereby sets the administration fee at $50.00 for Tax Sales of Real Property 
Admin Fee
outstanding at March 1st, 2010.






Carried.
Res. 75

BE IT RESOLVED that the RM of Reynolds hire World Investigations Inc., Process Server, for 
Process Srvr
serving tax sale notices as per Section 367(1) of the Municipal Act.


Carried.
Res. 76

BE IT RESOLVED that the RM of Reynolds hire Capital Auction Services to auction tax sale 
Auctioneer
lands at the 2010 Tax Sale.






Carried.
Res. 77

WHEREAS Council has reviewed the Spring Newsletter;

Newsletter
THEREFORE BE IT RESOLVED that Council approve the newsletter to be sent to all Reynolds’ 


residents.








Carried.
Res. 78

BE IT RESOLVED that the Proposal to Subdivide Part River Lot 17-9-12EPM (File No. 
Subd. 09-5345
4611-09-5345), by Richard and Lana Friesen be hereby approved subject to the following 
RL 17-9-12E
conditions:

1.  
That building location certificates be prepared by a Manitoba Land Surveyor indicating the 


location of Manitoba Hydro facilities and onsite wastewater management systems in 

relation to existing structures and proposed lot lines and any variation orders required as a 

result of the Building Location Certificate be obtained;

2.  That capital cost dedication fee of $200.00 per lot created be paid to the RM of Reynolds;

3.  That any outstanding property taxes on said subdivision lands be paid in full;

4.  That if survey monuments are missing and are required for the Plan of Subdivision, the

     owner is responsible for paying the municipality the amount in excess of funds approved of

     by the Property Registry, Winnipeg Land Titles Office.



Carried.
Res. 79

BE IT RESOLVED that Council approve the attendance of the Reeve at the Sunrise School 
Sunrise SD
Division Draft Budget Presentation on February 25, 2010 at 5:00 pm in Beausejour.  
Draft Budget
BE IT FURTHER RESOLVED that all expenses to attend be hereby authorized.
Carried.
General Business Continued:

Res. 80
BE IT RESOLVED that the minutes of the February 11th, 2010 Fire/Protection Committee 
Fire Comm.
Meeting be accepted as presented.  





Carried.
Communications:  
FROM



SUBJECT



DISPOSITION

Manitoba Crown Lands
Sale 63211 Part LS 12 in NW 6-8-15E

Refer to Res. 69/10



63190 Float Plane Dock Space NW 27-7-12E 
Refer to Res. 69/10
Royal Canadian Legion
Military Recognition Book Ad


Refer to Res. 81/10
Highway Traffic Board
Mar 2 Hearing Access NW 11-8-15E/NW 6-8-14E
Refer to Res. 82/10
Kim Avanthay of Lac d B
March 6 as Lymphedema Awareness

Refer to Res. 83/10
AMM


News Bulletin of Feb 12



File: A11



Women in Government Questionnaire

File A11
David Carpenter of ESRI
ArcView for RM GIS 



File: Budget
Res. 81

BE IT RESOLVED that a Reynolds municipal advertisement be placed in the Royal Canadian 
Advertisement
Legion’s Military Service Recognition Book  to support the project for a contribution of $195.00 


for a 1/10 page ad. 







Carried.
Res. 82

WHEREAS a Highway Traffic Board hearing is to be held March 2nd for an application for 
HTB Hrg.
access driveway onto No. 1 NW 11-8-15E by First Nation, and application for temporary access 


driveway onto PTH No. 1 NW 6-8-14E by N. Kupiak & Sons; 

BE IT RESOLVED that Council has no concerns regarding the application.

Carried.
Res. 83

BE IT RESOLVED that Council proclaim March 6, 2010 as Lymphedema Awareness Day in.
Proclamation
support of Kim Avanthay, Lac du Bonnet, request. 



Carried.

Agenda Additions:

a.) Emergency Coordinator Letter of Request on Ambulance – Council Reviewed
b.) March 9 Stony Pine Campground Conditional Use Hearing – Council Reviewed
c.) Fire Chief at Midwinter Fireworks – Council Reviewed
ADJOURNMENT:
 Res. 84
BE IT RESOLVED that this meeting of Council does now adjourn, the time being 9:57 pm. 

 Adjournment










Carried.

________________________________

____________________________

Reeve Donna Shandroski


Holly Krysko, Chief Administrative Officer






(Subject to errors & omissions)

